CASE STUDY

OFFSHORE ENERGY EXPERTISE AND CONTRACT
RECRUITMENT SUPPORT TO DELIVER YOUR PROJECT
ISSUED – MARCH 2017
SGS TECHNICAL STAFFING SERVICES –
FINDING THE RIGHT PEOPLE FOR
DONG ENERGY
In April 2015, DONG Energy commenced
with the construction of the offshore
wind farms Gode Wind 1 and Gode
Wind 2 in the North Sea. According to
the Danish energy group, Germany‘s
largest offshore wind farm shall supply
600,000 households per year with green
energy in the future. To ensure that the
project could go on line in 2016 with an
output of 582 megawatts, high-skilled
technical personnel were temporarily
required depending on the construction
phase. To cover the increased personnel
requirements within the project phases,
some of which are short term, DONG
Energy used SGS technical staffing
services.

ABOUT THE DONG PROJECT
Dong Energy signed a framework
agreement with the SGS technical
staffing team in Germany in July 2015
to supply offshore engineers to its wind
farms in various locations around Europe.
We began by allocating a dedicated
consultant and committed to filling their
roles within the allocated timeframe.
A strategic sourcing and headhunting
technique was used to generate a pool
of engineers for Dong in the primary
regions for the projects. By using our
extensive network to identify and engage
a pool of candidates we were able to
deliver ahead of time and stay one step
ahead which helped Dong to better
forecast hires.
Candidates found include SCADA
Engineers, Control Engineers,
Commissioning Engineers, HSE services
and Offshore personnel.

PREFERRED SUPPLIER UNTIL 2020

ABOUT SGS

DONG Energy has a framework contract
with SGS for the provision of experts for
the construction & installation of offshore
wind farms until 2020.

SGS is the world’s leading inspection,
verification, testing and certification
company. SGS is recognised as the
global benchmark for quality and
integrity. With more than 90,000
employees, SGS operates a network
of over 2,000 offices and laboratories
around the world.

WHY SGS?
A flexible, skilled workforce is the key to
success in business. Contract employees
thrive on the challenges and variety of
placements this type of working offers
and can be a cost-effective asset to
your business.
Contractor recruitment volumes can
range from single placements to teams
of multi-discipline engineers. SGS can
accommodate mass recruitment for the
most ambitious timescales by adopting a
flexible approach including;
•

Dedicated assignment support for
contract employees

•

Contract to permanent placements

•

Local, international recruitment
and relocation

•

Contractor management

We provide competitive advantage, drive
sustainability and deliver trust. At SGS,
we are continually pushing ourselves to
deliver innovative services and solutions
that help our customers move their
businesses forward.

